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Modern Slavery and Human Trafficking Statement

Introduction to the IFRS Foundation and the Statement

The IFRS Foundation is a not-for-profit organisation established to develop in the public interest high-
quality, understandable, enforceable and globally accepted accounting and sustainability disclosure
standards—IFRS Standards—and to promote and facilitate their adoption. It has business operations
in the United Kingdom, Japan, Germany, China, the United States and Canada, and it licences its
standards for use globally. The IFRS standards are available online through the Standards Navigator,
and in hard copy. In 2025 over 400,000 users accessed the IFRS standards online, and we distributed
3495 books with a total combined weight of ~11.5 metric tonnes. The IFRS Foundation Group
comprises the IFRS Foundation, IFRS Foundation LLC; IFRS Foundation Asia Oceania Ippan Shadan
Hojin; IFRS UK Limited; VRF UK; VRF Reporting Charity; IFRS Foundation (ISSB) Montreal; and IFRS
Foundation (ISSB) Frankfurt. Information about the nature of our work is available on our website: our
website, IFRS.org. The IFRS Foundation remains committed to respecting human rights. We have
policies, procedures, and practices designed to help safeguard against modern slavery.

The Foundation is funded through a mix of contributions and earned revenue with an approximate
60%:40% split. Key funders include, but are not limited to: , Chartered Professional Accountants of
Canada, the European Commission, the German Hessisches Ministerium fir Wirtschaft, Energie,
Verkehr und Wohnen, Japanese Financial Accounting Standards Foundation, Stichting IKEA
Foundation, Ministry of Finance of the People's Republic of China, UK Department for Business and
Trade, Korea Accounting Standards Board, Moore Foundation, Hoffman, Bloomberg and intemational
accounting firms. See our annual report for a full list of funders: IFRS Foundation Annual Report 2025.
Funding is accepted in line with our Acceptance of donations policy, contained within our Due diligence

policy.

To advance the Foundation’s mission and activities, we work with various partners which have an
interest in supporting our mission, these include international non-governmental organisations, such as
the UN, international governmental groupings such as the G7 and G20, national governments, global
accounting firms, groups of standards setters, and various accountancy interest groups and many
others.

The Foundation’s suppliers include, but are not limited to, software suppliers, warehousing suppliers,
printers, public relations firms, photographers and cleaning and catering service providers.

As a global organisation the Foundation’s anti-slavery and human trafficking programme is designed to
align us with various international and national statutory and non-statutory instruments such as: the UN
Convention on Human Rights Article 4, the UK Modern Slavery Act 2015 and other applicable laws and
regulations.

The Foundation has prepared this Modern Slavery and Human Trafficking Statement as required by
the UK Modem Slavery Act 2015. This Statement applies to the Foundation and all of its subsidiaries
and companies listed above. The terms ‘Modern Slavery’ and ‘Human Trafficking’ are used below as
defined in the UK Modern Slavery Act 2015 (UK Modern Slavery Act 2015’)

Modern Slavery and Human Trafficking Statement 2024
1. Our commitment

1.1. The IFRS Foundation (the Foundation) has a zero-tolerance approach to Modern Slavery
and is committed to acting ethically and with integrity and transparency in all of its activities.
This means we are committed to preventing acts of Modern Slavery and Human Trafficking
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1.2

1.3.

1.4.

1.5.

from occurring within our business and supply chain and we require our suppliers to meet the
same high standards.

The Foundation’s standard terms and conditions require our suppliers and business partners
to conduct their business in a lawful and ethical manner, which includes adopting business
practices that prevent or eliminate Modern Slavery and Human Trafficking from taking place
within their supply chains.

If we find evidence that a supplier is engaging in such activities, we will immediately seek to
terminate our relationship with that supplier unless they can promptly eliminate those practices
from their business.

We conduct an annual risk assessment process to ensure that our approach to Anti-Slavery
and Human Trafficking Policy is aligned with the risks that we face.

The Foundation’s commitment to tackling Modern Slavery and Human Trafficking is
implemented through our policies, approach to risk management, due diligence processes,
and training provided to staff. More information on each is provided below.

Our policies

21.

2.2

2.3.

Our organisational values are outlined in the Foundation’s Culture Framework and are
embedded in our policies and practices to ensure that at all times we are conducting business
ethically and with integrity. These policies are reviewed and updated regularly. Our key policies
which define our approach in this area are:

(a) the Culture Framework;

(b) the Diversity, Equality and Inclusion policy;

(c) the Due Diligence policy (which includes our Acceptance of Donations policy);
(d) the Enterprise Risk Management policy

(e) the Procurement policy;

(f) the Recruitment policy

(9) the Safeguarding and Child Protection policy; and

(h) the Whistleblowing policy and procedure.

Our Whistleblowing policy is available on The Foundation’s website and all other policies are
available upon request to funders and suppliers from legal@ifrs.org .

Our employee recruitment, compensation and training practices support our zero-tolerance
approach to modern slavery and human trafficking.

Risk management

3.1.

3.2.

3.3.

2

The Foundation conducts a Modern Slavery risk assessment annually, the last one was
completed in March 2026. This risk assessment has rated our exposure to Modern Slavery
risk as ‘low’. This is because the Foundation does not operate in high-risk sectors and has a
low level of business opportunity and business partnership risk. The risk assessment was
completed by the Compliance Manager and reviewed by the Foundation’s Executive
Operations Director.

The risk assessment is based on desk-based research and data collected throughout the year
during our due diligence processes, particularly the use of our screening software provided by
Nexis Diligence.

The Foundation has in place both a Trustee-level Audit and Risk Committee and a senior
executive-level Executive Risk Committee to oversee the timely identification of risks and our
response to them. Our approach to risk management is defined in the Foundation’s Enterprise
risk management policy and handbook.
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3.4.

3.5.

3.6.

Foundation

Foundation staff have a global independent whistleblowing service available through which
any concerns can be raised in a confidential manner. We report periodically to the Trustee-
level Audit and Risk Committee on concerns raised.

The Foundation verifies all its donors, suppliers and other partners through its due diligence
process prior to donation acceptance / contracting.

The Foundation places obligations regarding prevention of Modern Slavery on our suppliers
through our terms and conditions. These requirements include conducting regular Modern
Slavery risk assessments within their own supply chains, implementing appropriate controls to
prevent Modern Slavery, and notifying us immediately if they become aware of any Modem
Slavery within their supply chains.

Due diligence processes

4.1.

Within our organisation, we have robust due diligence processes, which include:

(a) undertaking document checks on candidates prior to employment, performing
appropriate reference checks and ensuring that staff are paid directly into a
suitable personal bank account.

(b) performing due diligence checks on all suppliers, partners, licensees and donors
prior to approving and accepting them. These checks are built into the
Foundation’s Procurement policy and process. The checks we make on donors
are outlined in our Due diligence policy.

5. Assessing and responding to modern slavery reports

1.2

1.3.

1.4.

The Foundation’s Compliance Manager is responsible for assessing and coordinating a
response to any modern slavery reports received, unless they are raised through the
Foundation’s whistleblowing hotline. Modern slavery reports raised through our
whistleblowing hotline are the responsibility of the Foundation’s Director of Internal Audit to
assess and coordinate a response.

The IFRS Foundation’s Managing Director is ultimately accountable for the Foundation’s
response to any confirmed cases of modern slavery uncovered within our organisation or
supply chain.

The IFRS Foundation’s compliance processes are overseen by the Trustees’ Audit, Risk and
Compliance Committee who receive a regular report detailing compliance breaches within
the organisation.

6. Training and capacity building

6.1.

6.2.

6.3.

All staff are required to attend mandatory training in detecting and preventing Modern Slavery
upon recruitment and refresher training every two years.

Staff are also required to attend mandatory whistleblowing training upon recruitment and
refresher training annually.

In 2025 the Foundation published a new recruitment policy, which has a strong emphasis on
our ethical standards in recruitment. It provides clear guidelines for hiring managers. We are
using its publication provided an opportunity to raise awareness about good recruitment
practices for hiring managers.

7. Monitoring and Evaluation

1.5.

Goals

1.5.1. Increase awareness of modern slavery risks amongst staff
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1.5.2. Ensure that the Foundation does not receive funding from sources with verified
links to modern slavery

1.6. Key performance indicators
Performance indicator Target
Due diligence Number of organisations reviewed under the Foundation’s due 100%
performed diligence policy as a proportion of those required to be reviewed
Staff training Proportion of new starters who complete anti-slavery training 100%
within the required timeframe

8. Effectiveness of our approach

8.1. The Foundation has received no notifications of Modemn Slavery concerns regarding our staff
or suppliers in the financial year 2025.

Approval of this Statement

This statement is made in accordance with section 54(1) of the UK Modern Slavery Act 2015 and
constitutes The Foundation’s slavery and human trafficking statement for the financial year ending
2025.

This statement was approved by the Foundation’s Trustees on 05 March 2026.

SR

Michel Madelain, Managing Director Date: 11 May 2026
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